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Mission 
Our mission is to protect our citizens’ right to be free from 

criminal attack and be secure in their homes and possessions. The 

Everest Metropolitan Police Department will utilize all means at 

its disposal to accomplish this mission. 

 

Integrity 
We adhere to the highest moral and ethical standards. We are 

honest and sincere in dealing with each other and the community. 

We have the courage to uphold these principles and are proud that 

they guide us in all we do. 

 

Fairness 
Objective, impartial decisions and policies are the foundation of 

our interactions. We are consistent in our treatment of all persons. 

Our actions are tempered with reason and equity. 

 

Respect 
We recognize the value of our unique cultural diversity and treat 

all people with kindness, tolerance, and dignity. We cherish and 

protect the rights, liberties, and freedoms of all as granted by the 

constitutions and laws of the United States and the State of 

Wisconsin.  
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Command Staff  

 

 

  

Chief 

Clayton Schulz 

Operations Captain 

Shane Heilmann 

Administrative Captain 

Nicholas Aldrich 
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Sergeant 

Sam Stroik 

Sergeant 

Terrence Peterson 

Sergeants 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Detective Sergeant 

Dan Goff 

Sergeant 

Chris Buenning 

Sergeant 

John Rusinek 



P a g e  | 5 

 

INTEGRITY             |             FAIRNESS             |             RESPECT 
 

Community Service Officer 
  

Officer Moua, our current Community Service Officer, was 

involved in several community events in 2019.  She 

continued to teach D.A.R.E., ran our Car Seat Installation 

Technician Specialist Program, and participated in the 

Safety Patrol (and Safety Patrol national Trip), Shop with a 

Cop, and 7th grade class student interviews.  She represented 

our department at the 2019 Criminal Justice Conference at 

NTC Wausau Campus, which helps departments recruit new 

officers.  Officer Moua was also a member of the Sexual 

Assault Response Team (SART) and Domestic Abuse 

Response Team (DART) in 2019. 

  

New CSO Activities and Integration 
 

NATIONAL NIGHT OUT 

SAFETY PATROL NATIONAL TRIP 

CAR SEAT INSTALLATION TECHNICIAN SPECIALIST PROGRAM 

TEEN NIGHT 

BIKE RODEO 

COMMUNITY HALLOWEEN PARTY 

DEBRIEF AT EMPD/ROPD ACTIVE SHOOTER TRAINING AT DCE HS 
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School Resource Officers 

 

 

 

 

 

 

 

 

 

  

  

D.C. Everest 

Junior High School 

Officer Greg Schremp 

D.C. Everest 

High School / Field House 

Officer Frank Wierzbanowski 

D.C. Everest 

Middle School 

Officer Cody Swearingen 
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K9 Unit 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Aron and Officer Matthew Hable 

participated in 19 K9 demonstrations 

throughout the year. 

 

Most demonstrations were done in 

schools. Aron also helped out with 

D.A.R.E. graduations. 

 

Other demonstrations done included 

events with boy scouts, special events 

and fundraisers. 
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Clerical Assistant 

Carrie Hockerman 
Clerical Assistant 

Jill Holbach 

Officer 

Tanner Uhlig 
Officer 

Matt Nelson 
Officer 

Lexi Meier 
Officer 

Randy Dunkel 

Officer 

Cory Dums 
Officer 

Luke Misslin 
Officer 

Abby Behnke 

Officer 

Dave Sabel 
Officer 

Brenda Pellowski 
Officer 

Scott Marten 
Officer 

Tom Jourdan 

Detective 

Leah Long 

Officer 

Josh Kriegel 

Officer 

Chris Walter 
Officer 

Alex Thompson 

Clerical Assistant 

Ashley Marschall 
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_____________________________________________________________________________________  
 
  Chief of Police: Clayton Schulz 
  Captain of Operations:  Shane Heilmann 
   Captain of Administration:  Nicholas Aldrich 

 

The most consistent and notable way to describe 2019 was change.  Changes in personnel occurred 

in every division, from command staff to clerical.  One of the few positions that was not affected 

was the chief’s position, but that position did not have much tenure, as March of 2019 marked my 

first full year as chief for EMPD.   There were three new officers hired, one slated for 2020, one 

new clerical, and four promotions in 2019.  The vacancies that were created for the new hires and 

promotions created challenges in keeping a consistent work flow.  Having two new captains and a 

vacant administrative assistant position is something that was not entirely anticipated.  The fact 

that our daily operations at EMPD are often dictated by the public needs and the calls we receive, 

helps our staff prepare for things that happen unexpectedly.  It’s the nature of our profession.   

 

The patrol division worked short-staffed the entire year due to vacancies, injuries, and FMLA 

leave.  This division was down five officers that were not in the patrol schedule.  That is tough to 

manage when the entire patrol division is comprised of 18 officers including supervisors.  Patrol 

is the backbone of this department, so temporary changes had to be made to support them.  Our 

Community Service Officer (CSO) was pulled from her duties to fill in on the road.  The patrol 

officer assigned to the Special Investigative Unit (SIU), who primarily conducts drug 

investigations, was pulled to work patrol.  Overtime was used to back-fill and trainings had to be 

limited to avoid shorting patrol any further.  Our proactive policing methods did suffer, especially 

traffic enforcement, as some days officers went call to call their entire shifts.  But, we all made it 

through the busy summer months and welcomed the slow return of officers back to their schedules.  

They are an extremely resilient group of fine men and women that rose to the challenge.  Their 
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level of commitment and compassion is unparalleled.  It is truly a pleasure working with them and 

the communities we serve are very fortunate.   

 

The detective bureau, consisting of a detective and a detective sergeant, had challenges also.  The 

detective position was vacant for a period of time due to a promotion to the rank of sergeant.  The 

detective sergeant position was on temporary light duty for several weeks, which restricted activity 

outside the office. 

 

Our support staff or clerical division usually consists of four employees, including the 

administrative assistant position.  By the end of 2019, they were functioning with two employees.  

Jill and Carrie did a phenomenal job keeping us afloat for a few months until positions were filled 

in 2020.   

 

A silver lining in all the personnel vacancies was the budget.  EMPD came in under budget again 

in 2019, allowing funds to be transferred to the undesignated fund balance.  Those monies are used 

for retirement payouts so operations does not suffer upon each retirement.   

 

Even though challenges and changes are a constant, I believe that having the right people in the 

right places is paramount in moving an organization forward.  At times 2019 felt like treading 

water; however, I see a progressive future ahead of us to keep us on a path of continuous 

improvement.  The only thing that could possibly slow us down in 2020 is some unprecedented 

novel virus that creates a health emergency that no one would expect or predict.  But what are the 

odds of that? 

 

Respectfully, 

 

 

 

Clayton Schulz 

Chief 
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_____________________________________________________________________________________  
 
  Chief of Police: Clayton Schulz 
  Captain of Operations:  Shane Heilmann 
   Captain of Administration:  Nicholas Aldrich 

 

Major Case Investigations 

 

The Department investigated several major cases in 2019.  Many of the more involved 

investigations mentioned here are on-going and continue well into 2020 before possibly coming 

to a conclusion and may be awaiting trial. 

 

One of the cases in May included a shooting following an argument between patrons at the Kelly 

Club bar in Weston.  Following the shooting, other bar patrons quickly acted, subduing and 

detaining the shooting suspect until police arrived.  The Wisconsin Department of Justice Crime 

Scene Response Unit assisted the department in processing the crime scene. The suspect was 

charged for attempted first-degree intentional homicide among other crimes and he awaits trial.   

 

In October, EMPD investigated a suspicious fire at a multi-unit apartment complex in the City of 

Schofield where the suspect was later determined to have committed and attempted a number of 

arsons. The suspect was charged with numerous offenses related to the investigation to include: 

numerous counts of attempted 1st-degree intentional homicide, arson of a building and a number 

of attempted arson charges. The suspect awaits trial.  The department held the fire investigation 

crime scenes over the course of two days and utilized the Marathon County Bomb Squad to assist 

in clearing the apartment homes and garages.  Residents of the apartment complex were displaced 

during the investigation. Assistance was sought from the Salvation Army and Marathon County 

Emergency Management.   

 

In early May, there was a head-on crash involving two cars, east of the intersection of Camp 

Phillips and Townline Roads. Both drivers were killed; one adult and one teenager.  EMPD 

responded, aided by the Marathon County Sheriff’s Office, the Wisconsin State Patrol, and the 

South Area Fire and Emergency Response District (SAFER).   

 

In early April, officers were sent to a restaurant in Schofield for the report of a disturbance and 

took witness reports about an employee who had been substantially beaten and forcibly kidnapped 
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from the restaurant.  Officers were unable to locate the victim until she was released by the suspect 

later that day.  The victim reported the suspect to be armed with a revolver handgun and he fleeing 

to Madison and then Chicago, Illinois.  It was also reported he may attempt “suicide by cop” when 

confronted by an officer.  He was also a suspect in an armed burglary of a different restaurant.   

 

The suspect was located later in the morning, utilizing cellphone tracking technology.  The 

assisting police agencies in Columbia County, Wisconsin contacted the suspect vehicle and were 

subsequently involved in a pursuit of the suspect in a stolen car. Attempts were made to stop the 

suspect vehicle by the use of tire deflation devices.  The suspect vehicle was then involved in a 

high speed crash into a semi tractor-trailer on the interstate, while fleeing police at over 115 miles 

per hour.  The Wisconsin Department of Justice, Division of Criminal Investigation completed an 

officer-involved death investigation related to the officers involved in the pursuit investigation. It 

was found the suspect in the kidnapping was armed with a loaded stolen handgun.  The suspect 

was a passenger in the vehicle. The driver was a relative of the suspect. Both parties were killed 

in the crash. 

 

EMPD detectives worked with the Marathon County Sheriff’s Office, the Wausau Police 

Department, and other agencies to investigate numerous fast-food restaurant burglaries during the 

fall of 2019.  The suspect(s) in these investigations stole an undisclosed amount of currency and 

caused significant damage to the businesses in the process.  These investigations continue. 

 

A local cellular telephone dealer was forcibly burglarized by two suspects, in early May. An 

estimated $50,000 in cellphones and electronics were stolen.  Marathon County Crime Stoppers 

was utilized to seek additional leads on the case.  The investigation continues. 

 

Another major investigation occurred in July regarding child neglect – causing great bodily harm. 

It was reported to police a 2-year old child was left unattended in a car overnight in Schofield by 

his father, who was suspected of using methamphetamine.  The child’s father was taken into 

custody, charged, and is currently awaiting trial. 

 

Respectfully, 

 

 

 

Shane Heilmann 

Captain  
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_____________________________________________________________________________________  
 
  Chief of Police: Clayton Schulz 
  Captain of Operations:  Shane Heilmann 
   Captain of Administration:  Nicholas Aldrich 

 

Field Training Program 

 

The Field Training Officer (FTO) program had several major changes in 2019.  I became the FTO 

Program Coordinator, and Sergeant John Rusinek took over the FTO supervisor duties.  Officer 

Matthew Nelson attended FTO School and joined our team of FTOs.  He will be a great asset to 

our FTO team.  The FTO Manual was updated in 2019. 

 

Christopher Walter successfully completed fourteen weeks of field training and moved to solo 

patrol.  Since working solo patrol, Officer Walter has done a great job.  Joshua Kriegel started the 

FTO program in early December.  He has had several weeks of FTO training and is doing well. 

 

Officer Tanner Uhlig and Officer Randy Dunkel successfully completed their first year at EMPD.  

They have successfully passed their probationary periods and are retained as full-time police 

officers.  
[BS1] 

Grants 

 

EMPD participated in several Wisconsin Department of Transportation grants in 2019.  This 

included participation in “Click it or Ticket” and “Driver Sober” campaigns.  Due to our 

department’s participation, EMPD was awarded three $4000 equipment grants.  Two of the $4000 

equipment grants were awarded for 2019 and the third $4000 grant’s funds will be awarded in 

2020.  The money from these grants is to be used towards equipment that will aid in traffic safety 

and enforcement.  We purchased two squad MDC computers with mounts and docking stations, 

one radar unit, and 72 DOT highway rated traffic safety cones (several for every squad car) with 

the 2019 funds. 

 

EMPD continued to participate in the Marathon County Traffic Task Force Grant through the 

Wisconsin Department of Transportation in 2019.  The Marathon County Sheriff’s department 



P a g e  | 15 

 

INTEGRITY             |             FAIRNESS             |             RESPECT 
 

receives and shares the funds from this grant with all participating agencies.  This grant will 

continue through fall of 2020.   

 

This Task Force sets dates in which multiple departments participate in eight hour traffic 

enforcement shifts in their communities.  The goals of these shifts are to focus on seatbelt 

violations, distracted driving, and removing intoxicated drivers from the roadways of our 

communities, thereby promoting safety.  

 

EMPD participated in several federal grants, including; the Bullet Proof Vest Partnership (BVP), 

Methamphetamine, and Heroin Grants.  The BVP grant provides reimbursement for portions of 

bullet proof vests purchased by the department.  Both Methamphetamine and Heroin Grants 

provide reimbursement for overtime wage expenses accrued during methamphetamine or heroin 

specific investigations.  We will continue to participate in these grants in 2020. 

 

Technology 

 

The Village of Weston and Everest Metro Police Department began using new payroll software in 

late 2019.  Administrative staff attended training at the end of October 2019 and the software went 

live in November.  The ultimate goal is to eliminate paper timesheets, time off requests, and 

streamline these processes. 

 

We also tested two software systems.  The first was a scheduling software, Aladtec.  After testing, 

it was found the system was not a good fit for our department at this time.  Based on our agency’s 

size, our schedule can change rapidly based on needs that arise. We would need a system that is 

more fluid. 

 

EMPD completed participation in a DRAGON LE pilot program.  Dragon LE is a dictation 

software tailored to law enforcement use.  The pilot was successful and we are hoping to purchase 

Dragon LE and implement the system in 2020.  This would streamline our report system, helping 

the department eliminate the delay caused by draft reports. 

 

Respectfully, 

 

 

 

Nicholas Aldrich 

Captain 
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Staff Announcements 
 

Welcome to EMPD 

 

Patrol Officer Christopher Walter - February 2019 

Patrol Officer Joshua Kriegel – December 2019 

Clerical Assistant Ashley Marschall – July 2019 

 

Promotions / Assignments 

 

Captain Nicholas Aldrich - Captain, Administration 

Captain Shane Heilmann – Captain, Operations 

Sergeant Chris Buenning - Patrol Sergeant 

Detective Leah Long - Detective 

Officer Cody Swearingen - School Resource Officer 

 

SWAT - Marathon County SWAT/Multi-Jurisdictional Team 
 

EMPD added a third officer to the 28-member multi-jurisdictional Special Weapons and Tactics Team 

(SWAT) of the Marathon County Sheriff’s Office. The members include 14 from the Marathon County 

Sheriff’s Office, 4 Wausau Police Department, 3 Everest Metro Police Department, including the latest 

addition, Luke Misslin. There are 5 Tactical Emergency Medical Support (TEMS) Paramedics from 

Wausau Fire Department and 2 from the South Area Fire District (SAFER FD).  

 

 

Probationary Period Completion 

 
Patrol Officer Tanner Uhlig – March 2019 

Patrol Officer Randy Dunkel - January 2019 



P a g e  | 17 

 

INTEGRITY             |             FAIRNESS             |             RESPECT 
 

2018 National Police Week 

Washington, D.C. 
 

Recognition of National Police Week Donors in Honor of Detective Jason Weiland, #1274  

 

The following individuals and organizations were major community contributors towards local 

law enforcement and Jason’s Family participating in National Police Week in Washington, D.C. 

 

 

 

 

 

 

 

ANONYMOUS 

Aqua Finance Inc 

Armstrong, Troy and Michelle 

B.A. & Esther Greenheck Foundation 

Beese, Mr. Thomas and Mrs. Judy 

Behind The Sky Designs 

Belson, Patrick 

Bertler, SR 

Blumenkamp, Ms. Betty 

Brainard Funeral Home 

Brandenburg Plumbing & Heating, Inc. 

Brandenburg, Mr. Larry and Mrs. Connie 

Burgoyne's Toilet Rental & Septic Service 

Bychinski, James and Joann 

Cain, Mr. Michael and Mrs. Gail 

Carroll, John 

Central Wisconsin Darts Association 

Chesen, Mr. William and Mrs. Dianalynn 

Chic-fil-A, East Madison 

Clark, Michael 

Cloverbelt Credit Union 

Community Foundation of North Central Wisconsin 

Culver's of Wausau 

Day, Mr. Steven and Mrs. Marla 

DC Everest Middle School  

DC Everest Teacher's Association 

Domtar 

Dreger, Mr. David and Mrs. Carol 

Dychinski, Dale and Rennee 

Eastbay 
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Eye Clinic of Wisconsin, S.C. 

Fond Du Lac City Sheriff Benevolent Assoc. 

Gilbertson, Mr. Russell and Mrs. Georgia 

Green Bay Packaging 

Grover, Mary 

Halkoski, Dennis and Paula 

Heidemann, Ms. Anne 

Heilmann, Barbara 

Hildebrandt, Don 

Howard, Mr. Vincent and Mrs. Judy 

Ingram, Randall 

Ingram, Randy 

Intercity State Bank 

John Jokela Law Firm LLC 

Jorstad, Mr. Laurin 

Judd S. Alexander Foundation, Inc. 

Junion Photography, Dave Junion 

Kafka, Glenn 

Kamrath, Mr. Jay and Mrs. Kristine 

Knoeck, Lauren and Jane 

Knoelder, Dr. George A. 

Krause, Lisa 

L&S Electric, Inc. 

Lang, Denise 

Lang, Mr. Carl and Mrs. Susan 

Maple View Holdings 

Marathon County Sheriff’s Office 

Minocqua Professional Police Association 

Molaska, Mr. Kenneth and Mrs. Janice 

Mosinee Family Chiropractic Inc 

Nelson, Mr. Darrell and Mrs. Sandy 

Nelson, Mr. Tom and Mrs. Jamie 

Office Enterprises 

O'Leary, Mr. Dan and Mrs. Theresa 

Olson Enterprises & Investments 

Olson, Mr. Milton and Mrs. Kay 

Ott, Duane 

Palek, Roger 

Pheifer, Mr. Daniel and Mrs. Courtney 

Police Unity Tour, Wisconsin Raiders  

Policy Unity Tour, Chapter 10 Hamilton (NJ) 

Puariea, Gary 

Pueschner, Mrs. Genevieve 

Puyleart, Mr. Pat and Mrs. Sue 

Quirt, Gerri 

Reinke, Nat 

Republican Party of Marathon County 

Riederer, Mr. David and Mrs. Mary 

RJ Enterprises LLC 

Robinson, Ms. Paulette 

Ryan Manufacturing, Inc. 

Sann, Mr. Scott 

Sauter, Sharon 

Schaetzl, Mrs. Marlene 

Sekel, James and Amy 

Selves, Mr. Ron and Mrs. Joan 

Siegel, Carmen 

Sjoberg, Mr. John and Mrs. Jill 

Sleeter, Mr. Scott and Mrs. Pam 

Stuedeman, Mr. Craig and Mrs. Jamie 

Sun Printing 

Trig’s 

Unknown Name and Mrs. Janet 

Vecchio, Mr. Clayton and Mrs. Lori 

Vendola-Messer, Lara 

Waid, Matthew 

Walby, Lynn 

Walby, Paul 

Walter Alexander Foundation, Inc. 

Wausau Awards & Engraving, Thomas Passow 

Wausau Police Department 

Wausau Region Chamber of Commerce 

Wiessinger, Randy 

Werth, Ms. Ann 

White, Loren 

Wisconsin Concerns of Police Survivors – WI 

COPS 

Wisconsin Honor Guard Association 

Wisconsin Law Enforcement Museum of Valor 

Wisconsin Law Enforcement Death Response Team 

– WI LEDR 

Wisconsin Professional Police Association 

Wisconsin Troopers Benevolent Foundation 

Wisconsin Valley Improvement Company 
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Special Investigations Unit (SIU) 
 

Special Investigations Unit/Central Wisconsin Narcotics Task Force 

 

The Everest Metropolitan Police Department (EMPD) works routinely in collaboration with the 

Marathon County Sheriff’s Office (MCSO), one way is through our participation in the multi-

agency Special Investigations Unit (SIU).  SIU is comprised of a team of investigators of the 

MCSO, Wausau PD and the EMPD.  The unit is primarily tasked with the investigation of local 

controlled substance trafficking and crimes occurring within the county, but also assist neighboring 

counties, state and federal agencies.  They additionally provide community-based training, and 

work as the lead on the multi-jurisdictional Methamphetamine regional task force and the Central 

Area Drug Enforcement Group (CEADEG) which is a narcotics task force inclusive of all police 

agencies within the county. 
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Marathon County Drug Enforcement 2019 Seizure Totals 

Arrests – 627  (Felony - 388, Misdemeanor - 239) 

Search Warrants - 52 

Firearms Seized - 10 

Monies Seized – $31,308.11 

 

Drugs Seized: 

Alprazolam (Xanax) - 56 dosage units 

Amphetamine - 110 dosage units 

Clonazepam - 41 dosage units 

Cocaine, Base - 142.40 grams 

Codeine - 8 dosage units 

Counterfeit - 46.10 grams 

Fentanyl - 494.12 grams 

Hashish Oil - 2.70 grams 

Heroin - 85.63 grams 

Hydrocodone - 3 dosage units 

Ketamine - 12.05 grams 

Lorazepam - 62 dosage units 

LSD - 2 dosage units 

Marijuana - 142 dosage units 

Marijuana- 9,619.79 grams 

Marijuana-Edibles - 5.10 grams 

MDMA - 2 dosage units 

MDMA - 24.56 grams 

Methamphetamine - 5,205.86 grams 

Methamphetamine - 128.61 milliliters 

Methamphetamine - 19 dosage units 

Methylphenidate (Ritalin) - 5 dosage units 

Other - 523.50 dosage units 

Other Hallucinogens - 8 dosage units 

Other Narcotics - 13 dosage units 

Oxycodone - 5 dosage units 

Phenobarbital - 1 dosage unit 

Psilocybin or Psilocyn (mushrooms) - 69.94 grams 

Suboxone - 11 dosage units 

Synthetic - 1.76 grams 

Unknown Prescription Drug - 16 dosage units 
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The MCSO is also home to the Central Wisconsin Narcotics Task Force (CWNTF) formed in the 

fall of 2018 after being approached by the federal government about the assignment of a special 

agent to SIU.  CWNTF is led by MCSO and includes both state and federal agencies: the WI 

Department of Justice/Division of Criminal Investigation, the Federal Bureau of Investigation; 

investigators from the MCSO, Wausau PD and EMPD; an intelligence analyst assigned by the 

National Guard; and the Lincoln County Sheriff’s Department.  The task force was founded to 

focus on identifying leaders in criminal drug trafficking organizations and ultimately to make a 

more significant impact in dismantling and disrupting organizations.  The CWNTF is funded 

primarily by MCSO, with some federal funding and is a culmination of investigators assigned to 

SIU working together as one unit. 

 

EMPD assigns a patrol officer to the SIU for a limited period of approximately 2-4 years. The 

officer has an office based out of the MCSO and works their shift out of the MCSO.  The officer 

brings with them the resources of the mutli-agency team as well as much specialized training and 

equipment to aid in current and future investigations.  The most recent drug investigator, Officer 

Cody Swearingen, was assigned from his duties at SIU as a School Resource Officer at D.C. 

Everest Middle School in the beginning of the 2019-20 school year, after the school district and 

communities served by EMPD approved a 3rd school resource officer position.  EMPD’s most 

recent drug investigator was assigned from the ranks of the patrol division and will begin his 

assignment in April of 2020.  
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Trainings 
 
 
 
 
 
 
 
 
 
 
 
 
 

Officers in specialized positions attended routine trainings for: 

 Drug Recognition Expert (DRE) 

 Canine Handler 

 Mobile Field Force Team 

 SWAT 

Various Command Staff Personnel received specialized trainings for: 

 Discipline and Termination 

 Effective Hiring Practices 

 Grant Writing for Public Safety 

 Human Resources for those with Newly Assigned HR Responsibilities 

Officers attended a variety of specialized trainings including: 

 Crisis Intervention Training (five officers) 

 Evidence Technician Training 

 Field Training Officer 

 Instructor Development Course (two officers) 

 Leadership in Police Organizations (LPO) 

 School Resource Officer Training Conference 

 Wisconsin Narcotic Officers Association Conference (WNOA) 

 Wisconsin Law Enforcement Canine Handlers Association Conference 

 45th Wisconsin DOT Annual Governor’s Conference on Highway Safety 

School Resource Officers, Community Service Officer, and our Detective attended a 

variety of specialized trainings regarding schools, juveniles, families, and addictions: 

 Annual D.A.R.E. training and Updates 

 Building Resiliency, Families Moving Beyond Trauma, Aces, and Additions 

 Initial response to Child Maltreatment 

 Keeping Kids Alive Conference 

 Marijuana and Youth 

 Overcoming Addiction: Taking Care of Ourselves 

 School Violence Threat Assessment team 

 Trauma Informed Resilient Schools 
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2nd Annual Awards Banquet 

Award Recipients 
 

 

Chief’s Distinguished Service Awards        
Officer Matthew Hable, 10 years 

Officer Scott Marten, 20 years 

Sergeant Terrence Peterson, 25 years 

 

 

Field Training Officer Recognition  
Officer Abby Behnke  

Officer Luke Misslin  

CSO Kou Moua  

 

 

Chief’s Special Award Recognition 

Captain Rob Dickerson and EMPD’s first K-9/K-9 Unit/Handler partnership at EMPD.   

 

Department Appreciation Award                

Detective Shane Heilmann 

 

Public Official Partnership Award         

Mel Podolske 

 

Community Service Partnership Award               

PerMar Security 

Junion Photography 

Wausau Awards & Engraving 

 

Clerical Support Staff of the Year            

 Jill Holbach 

 

Dispatcher of the Year           

 Ryan Hillman 

 

Bullseye Award 

 Officer Matthew Hable 
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Life Saving Award        

Officer Abby Behnke 

Officer Cory Dums 

Officer Cody Swearingen 

Sergeant Terrence Peterson 

Sergeant Nicholas Aldrich 

Officer Matthew Nelson 

Officer Lexi Meier 

Officer Luke Misslin 

Rookie of the Year             

Officer Cory Dums 

          

Law Enforcement Officer of the Year         

Officer Scott Marten 

 

Backup Officer of the Year 

Officer Randy Dunkel 

 

 

Title Sponsor: Eagle’s Nest Family Restaurant 

 

Training Officer of the Year             

  Officer Luke Misslin 

 

Leadership Award          

 Chief Clayton Schulz 
 

Certificate of Merit 

 Officer Scott Marten 

 Officer Brenda Pellowski 

 Sergeant Terrence Peterson 

 Captain Shane Heilmann 

 Detective Sergeant Dan Goff 

 Sergeant Chris Buenning 

 Officer Cody Swearingen 

 Officer Cory Dums 

 ROPD Officer Jace Klemm 
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Calls for Service 

 

 

 

 

 

 

 

Burglaries 
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Theft / Assault 
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Statistics 

 

MURDERS RAPES

AA # STO REC # STO REC # STO REC

JANUARY 4 1 1 $1,400.00 1 2,216.00 7 793.47 1 4,500.00 4,500.00

FEBRUARY 10 11 4,610.20 500.00 1 5,000.00

MARCH 1 13 1 3,000.00 2 1,156.82 1,147.82

APRIL 11 12 3,260.02 10.00 1 7,500.00 5,000.00

MAY 12 1 1 2 86,333.00 10 4,854.75 300.00

JUNE 7 4 1,869.25 10 2,541.32 1,140.00 1 3,135.00

JULY 1 4 3 1 3,465.00 18 4,432.06 109.98 2 4,427.00 927.00

AUGUST 12 2 1 $10.00 8 1,932.00 9 4,190.90 596.29 1 11,500.00 11,500.00

SEPTEMBER 2 13 3 5 9,002.00 11 2,524.93

OCTOBER 7 2 6 5,256.21 14 2,688.42 716.99

NOVEMBER 4 2 2,120.00 12 4,452.31 1,010.63

DECEMBER 14 3 1 1,143.00 15 1,617.14 190.00

YEAR TOTALS 0 4 104 22 3 $1,410.00 31 $116,336.46 $0.00 131 $37,122.34 $5,721.71 7 $36,062.00 21,927.00

MURDERS RAPES

AA # STO REC # STO REC # STO REC

JANUARY 4 1 2 441.50 11.50 1 8,000.00 8,000.00

FEBRUARY 1 1 37.00 2 525.30

MARCH 1 2 3,810.00 1 4.00 4.00

APRIL 1 1 1 800.00 1

MAY

JUNE 2 1 0.00 7 781.44 50.00

JULY 2 2 1 1 0.00 1 50.00 50.00

AUGUST 1 1 1 $10.00 1 40.00

SEPTEMBER 1 4 2 2 310.00

OCTOBER 40 40 2 1 1,000.00 1,000.00

NOVEMBER 2 1,300.00

DECEMBER 3 2

YEAR TOTALS 0 4 56 50 1 $10.00 8 $4,647.00 $0.00 19 $3,452.24 $115.50 2 $9,000.00 $9,000.00

MURDERS RAPES

AA # STO REC # STO REC # STO REC

JANUARY

FEBRUARY

MARCH 1

APRIL

MAY

JUNE

JULY

AUGUST

SEPTEMBER 1 9282.83

OCTOBER

NOVEMBER

DECEMBER

YEAR TOTALS 0 1 0 0 0 $0.00 1 $9,282.83 $0.00 0 $0.00 $0.00 0 $0.00 $0.00

ROBBERY BURGLARY THEFT MV THEFT

2019 VILLAGE OF WESTON

ASSAULTS

2019 CITY OF SCHOFIELD

ROBBERY BURGLARY THEFT MV THEFTASSAULTS

2019 TOWN OF WESTON

ROBBERY BURGLARY THEFT MV THEFTASSAULTS
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Traffic Statistics 
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Arrest Statistics 
 Other City Town Village Total 

118.163(1)(d)|90Z TRUANCY 0 0 0 1 1 

118.163|90Z TRUANCY 0 0 0 19 19 

125.07(1)(a)1|90G SELL ALCOHOL TO  1 0 0 2 3 

125.07(4)(b)|90G UNDERAGE DRINKIN 1 0 0 10 11 

125.09(2)(b)1|90G SCHOOL-RELATED  0 0 0 2 2 

134.66(2)(a)|90Z RETAIL SALE OF TOB 0 0 0 2 2 

301.45(6)(A)1 SEX REGISTRY VIOLAT 0 0 0 1 1 

343.05(3)(A) KNOWINGLY OPERATE W 0 1 0 0 1 

343.44(1)(b) OPERATING WHILE REVO 0 1 0 1 2 

346.04(3) VEHICLE OPERATOR FLEE/ 0 0 0 2 2 

346.62(3) RECKLESS DRIVING-CAUSE  1 0 0 0 1 

346.63(1)(A) OPERATING WHILE UND 1 3 1 16 21 

346.63(1)(A)|2ND OPERATING WHILE  0 3 0 3 6 

346.63(1)(A)|3RD OPERATING WHILE  0 2 0 6 8 

346.63(1)(A)|4TH OPERATING WHILE  0 0 0 4 4 

346.63(1)(A)|5TH OPERATING WHILE  0 0 0 1 1 

346.63(1)(A)|6TH OPERATING WHILE  0 1 0 4 5 

346.63(1)(A)|7TH OPERATING WHILE  1 0 0 1 2 

346.63(1)(am)|90D OPERATE WITH RE 0 0 0 1 1 

346.63(1)(B) OPERATING WITH PAC 0 1 1 5 7 

346.63(2m)|90G VIOLATE ABSOLUTE  0 0 0 1 1 

346.67(1) HIT AND RUN 1 0 0 1 2 

346.67(1)|13A HIT AND RUN - AGGRAV 0 1 0 0 1 

346.935(1)|90G DRINK OPEN INTOXIC 0 0 0 1 1 

346.935(2)|90G POSSESS OPEN INTO 1 3 0 10 14 

422-1/943.20(1)(A) THEFT 0 4 0 0 4 

450.11(7)(h)|35A POSSESS/ILLEGALL 0 1 0 2 3 

450.11(9)(b)|35A MANUFACTURE OR D 0 0 0 2 2 

5011|FEL PAROLE VIOLATION - NCIC  0 1 0 0 1 

5012 PROBATION VIOLATION 5 26 0 45 76 

5015|FEL FAILURE TO APPEAR - NCIC  0 1 0 0 1 

5015|MISD FAILURE TO APPEAR - NC 1 2 0 11 14 

5016|MISD VIOLATION OF A COURT O 0 0 0 2 2 

5311|MISD DISORDERLY CONDUCT -  0 1 0 0 1 

54-1.943.01(1) DAMAGE TO PROPERT 0 1 0 0 1 

7399 PUBLIC ORDER CRIMES WARR 0 0 0 1 1 

7410 RUNAWAY FROM HOME - NCIC 0 1 0 3 4 

785.01(1)(B) CONTEMPT OF COURT-D 0 0 0 1 1 

813.12(8))(A)|90Z KNOWINGLY VIOLA 0 0 0 3 3 

813.125(7)|90F VIOLATE/HARASSMEN 0 0 0 2 2 

813.125(7)|90Z VIOLATE/HARASSMEN 0 1 0 4 5 

938.19(1)(D)6 JUV VIOLATION OF COU 0 0 0 1 1 

938.355(6)(D) JUVENILE CUSTODY 72  0 0 1 0 1 

939.32 ATTEMPT (ALSO USE STATUT 0 1 0 0 1 

939.63(1)(c) VIOLATION OF NONSECU 0 0 0 1 1 
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940.01(1)(a)|13A 1ST-DEGREE INTENT 1 1 0 0 2 

940.19(1)|13A BATTERY - SIMPLE ASS 0 0 1 4 5 

940.19(1)|13B BATTERY - SIMPLE ASS 3 10 0 37 50 

940.19(2)|13A SUBSTANTIAL/AGGRAV 0 0 0 4 4 

940.19(4)|13A AGGRAVATED BATTER 0 1 0 0 1 

940.203(2)|13A AGGRAVATED BATTER 0 0 0 1 1 

940.203(2)|13B SIMPLE BATTERY OR  0 0 0 1 1 

940.225(2)(a)|11A 2ND DEGREE SEXU 0 0 0 1 1 

940.235(1)|13A STRANGULATION AND  0 5 0 3 8 

940.30|100 FALSE IMPRISONMENT 1 1 0 2 4 

940.32(2)|13C STALKING 0 0 0 1 1 

940.44(1)|13C INTIMIDATE VICTIM/DIS 0 0 0 1 1 

940.45(1)|13C INTIMIDATE VICTIM/US 0 0 0 1 1 

940.45(2)|13C INTIMIDATE VICTIM/DA 0 0 0 1 1 

941.20(1)(a)|13A ENDANGER SAFETY 0 0 0 2 2 

941.20(1)(a)|520 ENDANGER SAFETY 0 1 0 0 1 

941.20(1)(b)|13A OPERATE/GO ARME 1 0 0 0 1 

941.20(1)(b)|520 OPERATE/GO ARMED  0 0 0 1 1 

941.20(1)(c)|13A INTENTIONALLY POI 0 1 0 1 2 

941.23(2)|520 CARRY CONCEALED W 2 1 1 1 5 

941.231|520 CARRYING A CONCEALE 0 1 0 1 2 

941.237(2)|520 CARRY HANDGUN-ALC 1 0 0 0 1 

941.29(1m)(a)|520 POSSESS FIREARM 1 1 0 1 3 

941.30(1)|13A 1ST-DEGREE RECKLES 0 1 0 0 1 

941.30(1)|90Z 1ST-DEGREE RECKLES 1 3 0 0 4 

941.30(2)|520 2ND-DEGREE RECKLES 0 0 0 1 1 

942.08(2)(a)|90H INVADE PRIVACY - U 0 0 0 1 1 

942.09(2)(am)1|370 CAPTURE AN INTI 0 0 0 1 1 

943.01(1)|290 CRIMINAL DAMAGE TO  3 6 1 25 35 

943.01(2)(d)|290 CRIMINAL DAMAGE  1 0 0 0 1 

943.02(1)(a)|200 ARSON OF BUILDING  0 2 0 0 2 

943.02(1)(c)|200 DAMAGE PROPERTY  0 2 0 0 2 

943.05 PLACING COMBUSTIBLE MAT 0 2 0 0 2 

943.10(1M)(A)|220 BURGLARY-BUILD 0 6 0 5 11 

943.10(1M)(A)|270 BURGLARY-BUILD 0 1 0 0 1 

943.125(1)|90Z ENTRY INTO LOCKED  0 0 0 1 1 

943.14(2)|90J CRIMINAL TRESPASS T 0 1 0 4 5 

943.20(1)(A)|220 THEFT-MOVABLE PR 0 0 0 3 3 

943.20(1)(A)|23A THEFT-MOVABLE PR 0 0 0 1 1 

943.20(1)(A)|23C THEFT-MOVABLE PR 0 0 0 7 7 

943.20(1)(A)|23D THEFT-MOVABLE PR 1 2 0 6 9 

943.20(1)(A)|23F THEFT-MOVABLE PR 0 0 0 2 2 

943.20(1)(A)|23G THEFT-MOVABLE PR 0 1 0 0 1 

943.20(1)(a)|23H THEFT-MOVABLE PR 0 2 0 4 6 

943.20(1)(a)|240 MOTOR VEHICLE TH 0 1 0 1 2 

943.20(1)(A)|270 THEFT-MOVABLE PR 0 1 0 0 1 

943.20(1)(B)|270 THEFT-BUSINESS SE 0 0 0 2 2 

943.20(3)(A) THEFT-MOVABLE PROPE 0 1 0 1 2 

943.201(2)(a)|26F MISAPPROPRIATE I 0 0 0 1 1 

943.203(2)(a)|26F IDENTITY THEFT - O 0 0 0 1 1 
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943.21(1m)(c)|26A FRAUD ON TAXICA 0 1 0 0 1 

943.23(3M) TAKE/DRIVE/OPER. VEH.  0 1 0 0 1 

943.24(1)|90A ISSUE OF WORTHLESS  0 0 0 1 1 

943.30(1)|210 THREATS TO INJURE/A 0 0 0 1 1 

943.32(1)(a)|120 ROBBERY WITH USE  0 3 0 0 3 

943.32(1)|120 ROBBERY 0 1 0 0 1 

943.38(1)(a)|250 FORGERY-WRITINGS  0 0 0 2 2 

943.38(2)|250 FORGERY-UTTERING 0 1 0 2 3 

943.41(5)(a)1a|26B FIN.TRANSACTION  0 2 0 0 2 

943.50(1M)(A) RETAIL THEFT-ALTER  0 2 0 3 5 

943.50(1m)(b)|23C RETAIL THEFT-INT 1 0 0 18 19 

943.50(1m)(d)|23C RETAIL THEFT-INT 0 0 0 6 6 

943.84(2)(a)|26A TRANSFER ANOTHE 0 1 0 0 1 

946.41(1)|13A RESISTING OR OBSTRU 0 2 0 2 4 

946.41(1)|90Z RESIST OBSTRUCT AN  3 7 0 24 34 

946.42(3)(a)|90Z ESCAPE-CRIMINAL A 0 0 0 1 1 

946.425(2) FAIL/REPORT/JAIL-CT./CO 0 0 0 1 1 

946.49(1)(A)|90Z BAIL JUMPING-MISD 2 11 2 43 58 

946.49(1)(b)|90Z BAIL JUMPING-FELO 0 11 0 17 28 

947.01(1)|13B DISORDERLY CONDUC 3 4 2 17 26 

947.01(1)|520 DISORDERLY CONDUC 0 0 0 1 1 

947.01(1)|90C DISORDERLY CONDUC 4 18 1 107 130 

947.012(1)(a)|13C UNLAWFUL PHONE  0 0 0 1 1 

947.012(1)(b)|13C UNLAWFUL PHONE  0 0 0 1 1 

947.0125(2)(a)|13C COMPUTER MESS 0 0 0 2 2 

947.0125(2)(b)|13C COMPUTER MESS 1 0 0 0 1 

947.013(1M)(A)|90Z HARASSMENT-AT 0 0 0 1 1 

947.013(1m)(b)|13C HARASSMENT-CO 0 0 0 1 1 

947.013(1M)(B)|90Z HARASSMENT-CO 0 0 0 1 1 

947.013(1r)(a) HARASSMENT-THREAT  0 0 0 1 1 

947.019(1)|90Z MAKE TERRORIST TH 0 0 0 1 1 

948.02(1)(am)|11B 1ST DEGREE CHIL 0 0 0 1 1 

948.02(1)(d)|11D 1ST DEGREE CHILD  0 1 0 0 1 

948.02(2)|11B 2ND DEGREE SEXUAL  0 0 0 1 1 

948.02(2)|36B 2ND DEGREE SEXUAL  0 1 0 3 4 

948.03(2)(b)|13A CHILD ABUSE-INTEN 0 1 0 1 2 

948.03(2)(b)|13B CHILD ABUSE-INTEN 0 1 0 6 7 

948.05(1)(b)|90C CHILD SEXUAL EXPL 0 0 0 1 1 

948.07(1)|90Z CHILD ENTICEMENT-SE 0 0 0 1 1 

948.09|11A SEX WITH CHILD AGE 16 O 0 0 0 1 1 

948.12(1m)|370 POSSESSION OF CHI 0 0 0 2 2 

948.21(1)(a)|90F NEGLECTING A CHIL 0 1 0 0 1 

948.21(1)(b)|13B NEGLECTING A CHIL 0 0 0 1 1 

948.21(1)(c)|13A NEGLECTING A CHIL 0 1 0 0 1 

948.22(2)|90F FAILURE TO SUPPORT  1 0 0 0 1 

948.45(1)|90Z CONTRIBUTING TO TRU 0 0 0 2 2 

948.61(2)(a)|520 POSSESS DANGERO 0 0 0 3 3 

951.02|720 MISTREATMENT OF ANIM 0 0 0 1 1 

961.41(1)(d)3|35A MANUFACTURE/DE 0 1 0 0 1 

961.41(1)(g)1|35A MANUFACTURE/DE 0 0 0 1 1 
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961.41(1m)(h)3|35A POSSESS W/ INTE 0 0 0 1 1 

961.41(3g)(am)|35A POSSESSION OF  0 1 0 3 4 

961.41(3g)(b)|35A POSSESSION OF C 0 0 0 1 1 

961.41(3G)(C)|1ST POSSESSION OF C 0 1 0 0 1 

961.41(3g)(d)|35A POSSESS AMPHET 0 0 0 2 2 

961.41(3g)(e)|35A POSSESSION OF TH 0 7 1 29 37 

961.41(3g)(g)|35A POSSESSION OF M 0 6 0 13 19 

961.42(1) MAINTAIN DRUG TRAFF PL 0 1 0 2 3 

961.495|35A POSSESS SH. I,II DRUGS 0 0 0 1 1 

961.573(1)|35B POSSESS DRUG PARA 0 12 0 29 41 

961.573(2)|35B POSSESS DRUG PARA 0 0 0 2 2 

961.574(1)|35B MANUFACTURE/DELIV 0 0 0 1 1 

968.09(1)|FEL FAILURE TO APPEAR W 0 1 0 4 5 

968.09(1)|MISD EMPD WRIT OF COMM 0 0 0 1 1 

968.09(1)|MISD FAILURE TO APPEAR  1 10 0 18 29 

973.07 FAILURE TO PAY FINE, FEES,  2 8 1 20 31 

E:S29-356 ACCUMULATION OF JUNK  0 1 0 0 1 

E:S37-256 FIREWORKS - POSSESS O 0 2 0 1 3 

E:S49-1 PARKING VIOLATIONS - C OF  1 2 0 0 3 

E:S49-180 OVERNIGHT PARKING - C  0 44 0 0 44 

E:S49-303 DISORDERLY CONDUCT W 0 3 0 0 3 

E:S55-253 OFF STREET - NON-DRIVE 0 1 0 0 1 

E:V10.126 ALLOW DOG/CAT TO RUN  0 0 0 1 1 

E:V50.100(9) DISTURBING THE PEAC 0 0 0 3 3 

E:V54.104 DISORDERLY CONDUCT W 2 0 0 13 15 

E:V54.11 MISUSE OF 911 - V OF WEST 0 0 0 2 2 

E:V54.301(B)(3) POSSESSION OF TOB 0 0 0 38 38 

E:V82.100(B) HANDICAO PARKING - V  0 0 0 1 1 

E:V82.107A OVERNIGHT PARKING - V  0 0 0 15 15 

E:V82.107C SNOW EMERGENCY PAR 0 0 0 44 44 

HOLD HOLD FOR OTHER COUNTY 0 0 0 2 2 

PRISON PRISON 1 0 0 2 3 

WARRANT WARRANT OTHER JURISD 5 12 1 29 47 

WRIT AD PROS WRIT AD PROSEQUE 0 0 0 1 1 

Total 56 295 14 862 1,227 

 

 


